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As global challenges such as health equity and community resiliency become more urgent, new MetLife
research of several US companies shows bringing more women to the STEM (science, technology,
engineering, and math) table will have a profound impact on changing our world.
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Despite these challenges, nearly half of women (48%) see STEM as an innovative
and impactful field that can contribute to solving major societal challenges.

This presents a significant opportunity for employers to improve how they attract, develop and retain
female STEM talent.

There are several measures that women say For their part, STEM employers are offering specific
employers can take to encourage them to benefits and programs to attract more women into
continue pursuing careers in STEM, including: STEM roles and retain more women currently in STEM
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Survey Methodology

MetLife’s 2022 Women in STEM Study was conducted in September 2022. The study was fielded by Rainmakers CSI — an international
strategy, insight and planning consultancy. The Study consists of two surveys. The employer survey includes 310 interviews with HR and
benefit decision-makers at organizations with STEM employees. The employee survey includes a representative sample of 2,423 interviews
with people in the US workforce, ages 18 to 65, and boost to achieve n=505 female STEM workers and n=256 male STEM workers.

Please note: the US workforce includes full-time employees, part-time employees, gig workers, and those unemployed but seeking work.
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